
Workforce Profile by Directorate as at 30.11.08 Appendix A

Total
No % No % No % No %

Weekly 14 2.91% 467 97.09% 481 23 2.14% 50 4.65%
LGS 1 - 4 187 73.62% 67 26.38% 254 31 2.88% 72 6.69%
LGS 5 - SO2 117 47.56% 129 52.44% 246 18 1.67% 42 3.90%
LGS PO1 - PO5 38 48.10% 41 51.90% 79 5 0.46% 13 1.21%
Chief Officer 8 50.00% 8 50.00% 16 0 0.00% 1 0.09%
Total 364 33.83% 712 66.17% 1076 77 7.16% 178 16.54%

Total
No % No % No % No %

Weekly 5 1.23% 402 98.77% 407 15 2.66% 32 5.68%
LGS 1 - 4 45 77.59% 13 22.41% 58 4 0.71% 16 2.84%
LGS 5 - SO2 8 10.00% 72 90.00% 80 5 0.89% 6 1.07%
LGS PO1 - PO5 3 20.00% 12 80.00% 15 0 0.00% 1 0.18%
Chief Officer 0 0.00% 3 100.00% 3 0 0.00% 0 0.00%
Total 61 10.83% 502 89.17% 563 24 4.26% 55 9.77%

Total
No % No % No % No %

Weekly 9 12.16% 65 87.84% 74 8 1.85% 18 4.17%
LGS 1 - 4 133 72.68% 50 27.32% 183 26 6.02% 55 12.73%
LGS 5 - SO2 88 66.67% 44 33.33% 132 12 2.78% 34 7.87%
LGS PO1 - PO5 23 57.50% 17 42.50% 40 5 1.16% 9 2.08%
Chief Officer 3 100.00% 0 0.00% 3 0 0.00% 0 0.00%
Total 256 59.26% 176 40.74% 432 51 11.81% 116 26.85%

Total
No % No % No % No %

Weekly 0 0.00% 0 0.00% 0 0 0.00% 0 0.00%
LGS 1 - 4 7 70.00% 3 30.00% 10 1 2.94% 0 0.00%
LGS 5 - SO2 6 54.55% 5 45.45% 11 0 0.00% 1 2.94%
LGS PO1 - PO5 5 62.50% 3 37.50% 8 0 0.00% 0 0.00%
Chief Officer 2 40.00% 3 60.00% 5 0 0.00% 1 2.94%
Total 20 58.82% 14 41.18% 34 1 2.94% 2 5.88%

Total
No % No % No % No %

Weekly 0 0.00% 0 0.00% 0 0 0.00% 0 0.00%
LGS 1 - 4 1 50.00% 1 0.00% 2 0 0.00% 1 4.35%
LGS 5 - SO2 6 60.00% 4 40.00% 10 0 0.00% 0 0.00%
LGS PO1 - PO5 4 50.00% 4 50.00% 8 0 0.00% 1 4.35%
Chief Officer 2 66.67% 1 33.33% 3 0 0.00% 0 0.00%
Total 13 56.52% 10 43.48% 23 0 0.00% 2 8.70%

Total
No % No % No % No %

Weekly 0 0.00% 0 0.00% 0 0 0.00% 0 0.00%
LGS 1 - 4 1 0.00% 0 0.00% 1 0 0.00% 0 0.00%
LGS 5 - SO2 9 69.23% 4 30.77% 13 1 4.35% 1 4.35%
LGS PO1 - PO5 3 37.50% 5 62.50% 8 0 0.00% 2 8.70%
Chief Officer 1 100.00% 0 0.00% 1 0 0.00% 0 0.00%
Total 14 60.87% 9 39.13% 23 1 4.35% 3 13.04%

Female Male Disabled BME

Property Services

Grade (or Equivalent) Female Male Disabled BME

Grade (or Equivalent) Female

Organisational Development

Grade (or Equivalent) Female Male Disabled BME

Strategy & Partnerships

Grade (or Equivalent)

Finance, ICT and Governance

Grade (or Equivalent) Female Male Disabled BME

Male Disabled BME

Company

Grade (or Equivalent) Female Male Disabled BME

Housing
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