
Workforce Profile by Directorate as at 30.06.09 APPENDIX 1

Total
No % No % No % No %

Weekly 12 2.53% 462 97.47% 474 25 2.35% 50 4.70%
LGS 1 - 4 186 74.10% 65 25.90% 251 28 2.63% 71 6.67%
LGS 5 - SO2 115 46.75% 131 53.25% 246 17 1.60% 41 3.85%
LGS PO1 - PO5 38 49.35% 39 50.65% 77 6 0.56% 10 0.94%
Chief Officer 8 50.00% 8 50.00% 16 0 0.00% 1 0.09%
Total 359 33.74% 705 66.26% 1064 76 7.14% 173 16.26%

Total
No % No % No % No %

Weekly 5 1.25% 396 98.75% 401 15 2.65% 32 5.66%
LGS 1 - 4 49 75.38% 16 24.62% 65 4 0.71% 18 3.19%
LGS 5 - SO2 11 13.75% 69 86.25% 80 5 0.88% 5 0.88%
LGS PO1 - PO5 3 18.75% 13 81.25% 16 0 0.00% 1 0.18%
Chief Officer 0 0.00% 3 100.00% 3 0 0.00% 0 0.00%
Total 68 12.04% 497 87.96% 565 24 4.25% 56 9.91%

Total
No % No % No % No %

Weekly 7 9.59% 66 90.41% 73 10 2.38% 18 4.29%
LGS 1 - 4 128 74.42% 44 25.58% 172 23 5.48% 52 12.38%
LGS 5 - SO2 88 65.19% 47 34.81% 135 11 2.62% 35 8.33%
LGS PO1 - PO5 21 56.76% 16 43.24% 37 6 1.43% 8 1.90%
Chief Officer 3 100.00% 0 0.00% 3 0 0.00% 0 0.00%
Total 247 58.81% 173 41.19% 420 50 11.90% 113 26.90%

Total
No % No % No % No %

Weekly 0 0.00% 3 0.00% 3 0 0.00% 0 0.00%
LGS 1 - 4 7 53.85% 6 46.15% 13 1 2.86% 0 0.00%
LGS 5 - SO2 6 75.00% 2 25.00% 8 0 0.00% 1 2.86%
LGS PO1 - PO5 6 66.67% 3 33.33% 9 0 0.00% 0 0.00%
Chief Officer 2 100.00% 0 0.00% 2 0 0.00% 1 2.86%
Total 21 60.00% 14 40.00% 35 1 2.86% 2 5.71%

Total
No % No % No % No %

Weekly 0 0.00% 0 0.00% 0 0 0.00% 0 0.00%
LGS 1 - 4 1 50.00% 1 0.00% 2 0 0.00% 1 4.76%
LGS 5 - SO2 5 55.56% 4 44.44% 9 0 0.00% 0 0.00%
LGS PO1 - PO5 4 50.00% 4 50.00% 8 0 0.00% 0 0.00%
Chief Officer 2 100.00% 0 0.00% 2 0 0.00% 0 0.00%
Total 12 57.14% 9 42.86% 21 0 0.00% 1 4.76%

Total
No % No % No % No %

Weekly 0 0.00% 1 0.00% 1 0 0.00% 0 0.00%
LGS 1 - 4 1 0.00% 5 0.00% 6 0 0.00% 0 0.00%
LGS 5 - SO2 5 55.56% 4 44.44% 9 1 4.55% 0 0.00%
LGS PO1 - PO5 4 80.00% 1 20.00% 5 0 0.00% 1 4.55%
Chief Officer 1 100.00% 0 0.00% 1 0 0.00% 0 0.00%
Total 11 50.00% 11 50.00% 22 1 4.55% 1 4.55%

Female Male Disabled BME

Property Services

Grade (or Equivalent) Female Male Disabled BME

Grade (or Equivalent) Female

Organisational Development

Grade (or Equivalent) Female Male Disabled BME

Strategy & Partnerships

Grade (or Equivalent)

Finance, ICT and Governance

Grade (or Equivalent) Female Male Disabled BME

Male Disabled BME

Company

Grade (or Equivalent) Female Male Disabled BME

Housing
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